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Behaviour, Standards and Expectations Policy

Aims/Policy Statement; Ensuring positive behaviour and attitudes for Learning atNorth
Chadderton School

This policy is based on guidance from the Department for Education; Behaviour in Schools
(February 2024). All details outlined in the policy are subject to the Co-headteachers discretion.

The role of the Government is to give schools the power they need to provide a safe and
structured environment in which teachers can teach and children can learn. At North
Chadderton School, we aim to create a stimulating, safe, caring and positive learning
environment where everyone can be happyand successful and where effective learning and
teaching can take place. Central to this ethos is the understanding of rights, respect,
responsibilities, actions and consequences.

North Chadderton School expects:

e All students to work hard, be kind and make a difference.
e Allstudents to show respect towards teachers, other staff, each other, the environment
and the school/local community.

e Parents/carers to role model to their children to show respect and support the school’s
authority to discipline its students.

e That every member of staff at the school will work alongside parents/carers to modify,
manage and improve students’ behaviour.

e That we work in a culture of mutual respect. The school will not tolerate violence,
physical orverbal aggression or verbal abuse towards members of staff. If this happens,
North Chadderton School reserves the right to take action against anyone acting
inappropriately.

A clear behaviour policy, consistently and fairly applied, underpins effective education. North
Chadderton School encourages positive behaviour through a mix of high expectations, clear
policy and an ethos, which fosters discipline and mutual respect between students, and
between staff and students. All members of the school community understand that a consistent
approach to the use of the system is paramount to helping students progress both academically
and as outstanding citizens.

The concept behind positive behaviour for learning

As individuals, we all choose how to act. However, it is important that we all recognize that for
every choice or action there is a consequence. These can be either positive or negative.
A consequence is an outcome that arises as a direct result of the way we act.

At North Chadderton School, consequences are issued by staff, not punishments. Students are
in control of their own actions and if they have chosen to act in a certain way these actions will
be the catalyst for the consequence to be given. Consequences are issued in relation to a
student’s actions.

Key Points
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All paid staff of the school have the power to issue rewards and sanctions for behaviours,
which occur hschool and, in some circumstances, outside of school.

We believe that the key to a student’s success is working closely with parents/carers. Issues may
arise at any time, which we will work hard to resolve through a range of strategies. If a
parent/carer arrives in school without a scheduled appointment, it may not be possible to meet
with an appropriate member of staff at that time.

Adults at the school, alongside parents/carers, will work to modify, manage and improve
student’s behaviour.

The school has the power to issue sanctions that include after school detention and off-site
behaviour placements, off-site direction, suspensions and, in extreme cases, permanent
exclusions.

Please be aware that the educational environment is ever changing and modifications may be
made to these procedures at any time. All details in the policy are subject to the Co-
Headteachers discretion.

1. Behaviour Curriculum

Pupil behaviour is a key driver in the success of our young people. Like any subject in school, we
must teach our young people how we want them to behave in and around the school
environment.

The North Chadderton way is our bespoke Behaviour Curriculum. It will embed routines into

the daily life of our young people. It will provide predictability for our students, and it helps to
ensure a consistent approach for all staff.

2. Responding to Positive Behaviour

Our processes in school supported by a coherent system of rewards and sanctions that are
based on the concept of choice and consequence, with the ownership of the behaviour placed
firmly with the student:
e Should students choose to follow school expectations and behave appropriately, then
they will be rewarded.
e Should students choose not to follow school expectations and behave inappropriately,
then a system of sanctions will be reasonably applied if appropriate.

Underpinning the application of rewards and sanctions is an expectation that all adults in the
schoolwill intervene with students in a manner that:

e encourages and promotes positive behaviour

e |ooks to defuse and positively manage confrontation should it arise.



Behaviour, Standards and Expectations Policy

Rewards

Rewards are much more effective than sanctions in motivating students and will be recorded on
Classcharts.

All pupils will start every term with 0 points. If and when students behave inappropriately
or fail to comply with school behavioural expectations, then sanctions will be applied which
will result in points being deducted.

Students who behave appropriately, display positive learning attitudes, work hard, be kind
and make a difference will be awarded points.

Regular analysis of the points will be made, and students who have gained high levels of
pointswith be eligible for prizes, certificates and rewards.

This is to ensure that the majority of students who work hard every day are acknowledged.
At the start of each new term, the points system will be reset, the cycle will begin again
and all pupils will start with a clean slate.

Acknowledging good behaviour encourages repetition and we want to positively
reinforce our values. Acknowledgements can be made for positive behaviour, good
attendance, punctuality, working hard, being kind, making a difference, progress with
learning, making considerable effort etc.

Examples of rewards are:

e Verbal praise

e Communicating praise to parents/carers via phone/email/letter
e Written praise in the marking or via online feedback

e Displaying of work to build self-esteem

e Referral to Form Tutor, Head of Subject, Head of Year, SLT, Headteacher, LAC
e (Celebration Assemblies

Golden Hour

Certificates, privileges

Year 11 Prom

Breakfasts/lunches

Head Teacher Award

3. Responding to misbehaviour

When staff have become aware of misbehaviour, we will respond promptly and consequences
often require a sanction that is appropriate to the context of the behaviour. It is also important
that staff involved seek to re-build and re-establish the positive behaviour we wish to see.

Sanctions and Strategies

Sanctions are necessary for students who choose not to follow the school’s rules and behave
inappropriately. At North Chadderton School we accept that it is our responsibility to support
those students so that they can make better behavioural choices in the future. As such, the
available sanctions are to be used to promote and develop positive behaviour, rather than to
be used as punishment or retribution, and all adults and students are expected to use the
opportunities providedwithin the sanctions system to look to resolve the issues that have led to
the inappropriate behaviour.As much as there is an onus on students to take ownership of their
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behaviour, the school also expects all adults to maintain a professional approach in managing
their own behaviour and in modelling expected behaviours when intervening and interacting
with students.

Sanctions are more likely to promote positive behaviour and regular attendance if students see
them being applied fairly and consistently.

The maintenance of the positive climate for learning in and around the school is the
responsibility of all members of the school community. The primary responsibility for
maintenance of the positive climate for learning in the classroom lies with the adults within the
classroom and supply teachers willbe given clear guidance on the reward and sanction
expectations of the school upon arrival.

If students damage school property, staff property or the property of another student then
parents may be charged for the costs of such damage.

Low level disruption — sanctions

In maintaining a calm and safe learning environment, low level disruption will be challenged.
Disrupting the learning of others is not acceptable to ensure maximum progress is achieved by
all. This can be dealt with in numerous ways such as a verbal reminder of our expectations, a
seating change, a discussion with the staff member outside the classroom.

Removal from the classroom

Removal from a classroom may be necessary for different disciplinary reasons. Students may
be required to spend limited time out of the classroom and under the supervision of another
member of staff. This is separate from when students are asked to step out of the classroom
for a discussion. If pupils are removed from a classroom, they will continue their education in a
supervised setting.

Detention

Detentions are a commonly used sanctions in a secondary school setting.

Staff can give students immediate break or lunch detentions on the same day. Reasonable time
will be given to allow the student to eat, drink and use the toilet.

Staff can give after school detentions from 30 minutes to 1 hour.

If a student fails to turn up to a detention, then this will be escalated.

High Level Disruption/Serious incidents/Non-compliance with school procedures

For incidents that the school perceives to be of a serious nature, or persistent non-

compliance with school procedures, students can be issued with either an internal isolation, an
off- site behaviour placement a suspension.

All students involved in a fight will automatically receive a minimum sanction of an internal
isolation. All victims of a serious assault will be encouraged to make a formal complaint to the
Police.

Students may also face serious sanctions if removed from class because they have still chosen
not to behave in an appropriate manner and displayed repeated refusal to comply with school
expectations in or out of class.

Reflection Room

The reflection room may be issued as a sanction following approval from a member of the
Senior Leadership Board or while an investigation is being conducted. If students are placed in
the reflection room, they will be fully supervised and will engage in their normal learning.
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Offsite Direction

If a student’s behaviour is causing significant concern and other interventions have not proved
successful, then a student may be sent to another mainstream school for an offsite direction.
This is a 12 week placement reviewed at 4, 8 and 12 week intervals, which enables a students
to have a fresh start in a new setting. It is a strategy put in place to try to prevent the situation
escalating to a permanent exclusion. This is a collaborative approach for behaviour
management from the local authority.

Student Support

Student support may involve planned interventions occurring in small groups and in place of
some mainstream lessons. The purpose of this can be two-fold:

a. Aplanned intervention for behavioural and/or pastoral reasons
b. A final preventative measure to support pupils at risk of exclusion.

In both circumstances, the underlying ambition should be to improve behaviour and

maintain learning with the goal to successfully re-integrate students into mainstream lessons. The
approach should be aligned to the culture of the whole school and  compatible with the
school's behaviour policy.

4. Serious Breach of the School’s Behaviour Policy

Staff will use professional discretion and evidence as to the appropriate course of action in the
event of a very serious incident. A live risk assessment will be carried out by staff dealing with
the situation at the time.

Permanent Exclusion

Permanent Exclusion may happen due to a serious incident or in response to persistent poor
behaviour which has not improved following interventions.

Suspension

The school aims to keep suspensions to a minimum. When issued they are to provide time for
us to investigate incidents and for students to reflect on their actions. If a student is completing
a suspension, they are not allowed on school premises or near the school building at any time of
the day, including at the end of the school day. Parents/carers should ensure that students must
remain at home while completing a suspension.

The Department for Education’s guidance on permanent exclusions and suspensions is below.

1. Only the headteacher of a school can suspend or permanently exclude a student on
disciplinary grounds. A student may be suspended for one or more fixed periods (up to
a maximum of 45 school days in a single academic year), or permanently excluded.
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2. Astudent's behaviour outside school can be considered grounds for a suspension or
permanent exclusion. Any decision of a headteacher, including suspension or
permanent exclusion, must be made in line with the principles of administrative law,
i.e., that it is: lawful (with respect to the legislation relating directly to suspensions and
permanent exclusions and a school’s wider legal duties); reasonable; fair; and
proportionate.

3. When establishing the facts in relation to a suspension or permanent exclusion decision
the headteacher must apply the civil standard of proof, i.e., ‘on the balance of
probabilities’ it is more likely than not that a fact is true, rather than the criminal
standard of ‘beyond reasonable doubt.” This means that the headteacher should accept
that something happened if it is more likely that it happened than that it did not
happen. The headteacher must take account of their legal duty of care when sending a
student home following an exclusion.

4. Headteachers should also take the student’s views into account, considering these in
light of their age and understanding, before deciding to exclude, unless it would not be
appropriate to do so. They should inform the student about how their views have been
factored into any decision made. Where relevant, the pupil should be given support to
express their view, including through advocates such as parents or, if the student has
one, a social worker. Whilst an exclusion may still be an appropriate sanction, the
headteacher should also take account of any contributing factors identified after an
incident of misbehaviour has occurred and consider paragraph 45 of the Behaviour in
Schools guidance.

Suspension

5. Asuspension, where a student is temporarily removed from the school, is an essential
behaviour management tool that should be set out within a school’s behaviour policy.

6. A student may be suspended for one or more fixed periods (up to a maximum of 45
school days in a single academic year). A suspension does not have to be for a
continuous period.

7. A suspension may be used to provide a clear signal of what is unacceptable behaviour
as part of the school’s behaviour policy and show a student that their current
behaviour is putting them at risk of permanent exclusion. Where suspensions are
becoming a regular occurrence for a student, headteachers and schools should
consider whether suspension alone is an effective sanction for the student and whether
additional strategies need to be put in place to address behaviour.

8. Itisimportant that during a suspension, students still receive their education.
Headteachers should take steps to ensure that work is set and marked for students
during the first five school days of a suspension. This can include utilising any online
pathways such as Microsoft Teams or Oak National Academy. The school’s legal duties
to students with disabilities or special educational needs remain in force, for example,
to make reasonable adjustments in how they support disabled students during this
period. Any time a student is sent home due to disciplinary reasons and asked to log on
or utilise online pathways should always be recorded as a suspension.

9. A suspension can also be for parts of the school day. For example, if a student’s
behaviour at lunchtime is disruptive, they may be suspended from the school premises
for the duration of the lunchtime period. The legal requirements relating to the
suspension, such as the headteacher’s duty to notify parents, apply in all cases.
Lunchtime suspensions are counted as half a school day in determining whether a
governing board meeting is triggered.
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10. A permanent exclusion is when a student is no longer allowed to attend a school
(unless the student is reinstated). The decision to exclude a student permanently
should only be taken:

a. inresponse to a serious breach or persistent breaches of the school's behaviour
policy; and

b. where allowing the pupil to remain in school would seriously harm the education or
welfare of the student or others such as staff or students in the school.

11. For any permanent exclusion, headteachers should take reasonable steps to ensure
that work is set and marked for students during the first five school days where the
student will not be attending alternative provision. Any appropriate referrals to support
services or notifying key workers (such as a student's social worker) should also be
considered.

5. Behaviour outside of school premises

Schools have the power to sanction misbehaviour outside of the premises to such an extent that is
reasonable.

In response to non-criminal behaviour
Schools will collaborate with the local community and local authorities. Any offsite misbehaviour
could result in a sanction. The school will take into consideration.

e The severity of the misbehaviour;

e The extent to which the reputation of the school has been affected;

e The effect such an action may have on the other student;

e The extent to which the behaviour has repercussions for the orderly running of the
school/or might impose a threat to another student or member of staff;

e Whether the misbehaviour was on the way to or from school *or the student was
taking part in any school-organised or school-related activity; and

e [fit was at a time when the pupil is in some other way identifiable as a student of the
school or might be expected to act as an ambassador for the school.

* If a student chooses to travel to and/or from school by bicycle, they must respect the Highway Code
and not create a hazard to members of the community. If bicycles are brought onto the school site,
they should always be left locked securely. North Chadderton School accepts no liability for bicycles
brought to school.

In response to online conduct — Please see Anti-bullying policy.

The school and its staff are only responsible for managing students’ behaviour whilst students are on
the school site or attending an organised excursion.

Restorative interventions

North Chadderton school will use a variety of interventions to help students manage their behaviour
and reduce the likely hood of escalated sanctions such as suspensions or permanent exclusions.
Examples of interventions used:
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e Behaviour curriculum

e Making reasonable adjustments to support situational context

e Reporting systems e.g. Report cards (form tutor/departmental/AHOY/HOY/SLT)
e Frequent engagement with parents (phone calls/emails/face to face meetings)
e Group interventions

e Assigning key staff to support

e Provision with the student support team

e Behaviour contracts

e Time in our reflection room

e  Off Site direction

e Engaging with local partners and agencies

Relevant members of staff will track and monitor patterns of behaviour and act accordingly.

There will be occasions with some students where we have to make reasonable adjustments to our
standards and expectations policy as appropriate to the needs of individual young people within our
school setting, in line with the Equality Act (2010).

For some students this approach will require an individualised piece of work designed to improve
their behavioural presentation that includes reasonable adjustments to our whole school
consequences.

We expect the students at North Chadderton to understand that this approach is in line with our
school values, work hard, be kind and make a difference. “Being ‘fair’ is not about everyone getting
the same but about everyone getting what they need” and this is considered before applying any
consequence as outlined in our standards and expectations policy.

6. Searching, Screening and Confiscation with students

As part of our statutory duty, as a school, we promote pupils’ health and wellbeing, and that we
have a clear role to play in preventing drug/alcohol misuse. Therefore, North Chadderton school has
a zero-tolerance approach to substance misuse.

The United Nations Office on Drugs and Crime defines a drug as:
“A substance people take to change the way they feel, think or behave”

This definition has been adopted by the Home Office and is the definition that applies within this
policy and which therefore covers:

o Allillegal drugs (those controlled by the Misuse of Drugs Act 1971).

e All legal drugs, including, but not limited to, tobacco, electronic cigarettes, vapes, vape
liquid, alcohol, volatile substances.

o All legal medicinal drugs (including ‘over the counter’ and prescription medicines).

The Governments Drug Strategy 2010 ensures staff have the information, advice and power to:

e Provide accurate information on drugs and alcohol through education and targeted
information;

e Tackle problem behaviour in schools, with wider powers of Screening, searching and
confiscation;

10
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e Work with local voluntary organisations, health partners, the police and others to prevent
drug or alcohol misuse. (DfE and ACPO drug advice for schools Sept 2012)

If a student is suspected of being under the influence of or caught in possession of an illegal
drug/legal high parents will be notified by the Headteacher (or designated member of staff). Students
selling or supplying illegal drugs/legal high will be permanently excluded in accordance with current
legal guidance. Other instances will be dealt with at the discretion of the Headteacher. At the
discretion of the Headteacher the Police and appropriate agencies may be informed. School staff
have the authority to search for and confiscate any illegal drugs/legal highs (see section on searching,
screening and confiscation).

Substance Education

At North Chadderton School the whole-school approach to drug/alcohol education supports this
purpose and the implementation is set up to fulfil these aims. A coherent and continuous drug
education programme operates as part of the whole-school approach embedded within PDP —
Personal Development Programme/Assemblies/Form Time, with some input in each year of the
school.

For medications information please see Supporting Students with Medical Conditions including
Asthma Policy.

The information below is based on guidance from the Department for Education; Searching,
screening and confiscation (July 2022)

The headteacher, or a member of staff authorised by the headteacher, can carry out a search. The
headteacher can authorise individual members of staff to search for specific items, or all items set
out in the school's behaviour policy.

Items prohibited:

e Knives and weapons

e Alcohol

e lllegal Drugs

e Stolen Items

e Anyitem that a member of staff reasonably suspects has been, or is likely to be used:
o To commit and offence, or
o To cause personal injury to, or damage to property of; any person (including the

pupil).

e Tobacco or cigarette paper

e Fireworks

e Vapes/Vape Liquid

e Pornographic images

Weapons, knives and pornography must always be handed over to the police; otherwise, it is for
the teacher to decide if and when to return a confiscated item.

Where possible, 2 members of staff will be present during a search. However, this may not be
reasonably practical.

Searches can be performed on both the school site and anywhere the member of staff has lawful
control of charge of the students (e.g. School trip).

11



Behaviour, Standards and Expectations Policy

(The procedures followed will be in line with the DFE guidance “search, screening and confiscation”
July 2022).

Confiscation

School staff can seize any prohibited items found as a result of a search. They can also seize any item,
however found, which they consider harmful or detrimental to school discipline. The following list
gives guidance on items considered detrimental to school and to school discipline and as a result are
identified as banned items and can be searched for and confiscated. The list is not exhaustive and
will be subject to change at the discretion of the Headteacher.

e  Fizzy drinks

e Energy drinks

Mobile phones

Speakers

Confectionary/drinks intended for selling
Jewellery (except a wristwatch)
Earphones/AirPods

Hoodies

Coats (when worn indoors)

e Large buckle belts

e Vape pens/Vape Liquid

School staff can confiscate, retain or dispose of a pupil’s property as a disciplinary penalty in the
same circumstances as other disciplinary penalties. The law protects staff from liability in any
proceedings brought against them for any loss or damage to any items they have confiscated,
provided they act lawfully. Staff should consider whether the confiscation is proportionate and
consider any special circumstances relevant to the case (DfE 2024).

Members of staff can use such force as is reasonable, given the circumstances, when conducting a
search for knives or weapons, alcohol, illegal drugs, stolen items, tobacco and cigarette papers,
fireworks, pornographic images or articles that have been or could be used to commit an offence or
cause harm e.g. Such force cannot be used to search for items only banned under the school rules.

Mobile Phones
The use of mobile phones detracts from maximizing learning. They are not allowed to be used on the
school property in lessons or during social times.

If seen, it will be confiscated and secured in the head teacher suite until 3.30pm. At which point it
can then be collected. Refusal to hand the mobile phone over will result in an escalated sanction.

7. The use of Reasonable force (see The Oak Trust Use of Reasonable force policy).

The Oak Trusts Use of Reasonable Force Policy sets out the approach to the use of reasonable
force and other restrictive interventions. It ensures that all staff understand their legal powers and
responsibilities, and that pupils and parents are clear about when and how reasonable force may
be used.

When can reasonable force or restrictive interventions be used?
All members of the school staff have the legal power to use reasonable force to prevent pupils from:

12
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Hurting themselves or someone else
Damaging property
Causing disorder

Specific situations where staff can use reasonable force include:

Remove disruptive students from the classroom where they have refused to follow an
instruction to do so;

Prevent a pupil behaving in a way that disrupts a school event or a school trip or visit;
Prevent a pupils leaving the classroom where allowing the pupil to leave would risk their
safety or lead to behaviour that disrupts the behaviour of others;

Prevent a pupil from attacking a member of staff or another student, or to stop a fight in the
playground;

Restrain a pupil at risk of harming themselves through physical outbursts.

Conduct a search for prohibited items.

13



Behaviour, Standards and Expectations Policy

Appendix

Punctuality

As you may be aware, the law treats some persistent lateness in the same way as irregular
attendance and parents may be prosecuted by the Local Authority if late arrival is not resolved.

Poor punctuality can lead to your child:

¢ Feeling embarrassed in front of their peers.

¢ Missing valuable learning and introduction at the start of lessons.

¢ Missing important instructions/information for the rest of the school day/week.

¢ Learning bad habits which could affect their employability in the future.

Minutes late per day during the school year Equal days’ worth of teaching lost in a year
5 minutes 3.4 days
10 minutes 6.9 days
15 minutes 10.3 days
20 minutes 13.8 days
30 minutes 20.7 days
Procedures:

Students who arrive late to school and/or lessons will receive a late mark which will result in them
receiving a same day 30 minute or | hour detention after school. Parents will be alerted to this
through the MyED system/Classcharts App. Under rules set out by the Government Schools don’t
require parental consent and can issue same day detentions.

Uniform

Year 7-11

Unform Rules
If a student arrives wearing incorrect uniform, action will be taken to rectify. The school will lend
replacements but if a student refuses to wear the item(s), there will be a more serious sanction.

North Chadderton has a pre-loved uniform shop.

Items

A North Chadderton school embossed blazer, free from adornments. School awarded badges may be
worn — no other badges/broaches/or earrings are to be worn on the blazer.

A white shirt with tie (regular fit with elbow length sleeves and angled collar) or blue blouse or a
blue blouse.

A tie (Clip on) - correct colours for the year group

An optional navy jumper or cardigan (Knitted/woollen, V Neck)

Trousers — Black, grey or navy (the grey will be phased out for Sept 2026). They must not be
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leggings, tapered fit, flared, cropped, tight or skinny fit. Trousers should not have decorative
buttons, buckles or fashion belts. They cannot be made of jersey, denim or stretch fabrics. A fly and
zip are needed.

Skirts — Navy pleated/straight only, sit on or just above the knee. Skirts should not be tight fitting or
tube skirts and cannot be made of jersey or stretch fabric. Students who roll skirts up will be asked
to unroll. Skirts will be phased out for Sept 2026

Tights — Black or navy (40 denier plus) Should not be worn with socks

Socks — Black or navy They must not be knee high, trainer socks and must be free from logos and
embellishments such as frills/bows. They must not be knee high. Socks should not be worn with
tights.

Footwear - Boots or Trainers must not be worn. Boots or Trainers are only permitted for PE or
performing arts lessons. Shoes should be plain black and free of embellishments. Kickers are
allowed. Sports logos, edging and other splashes of colour are not allowed. No sports branding at all
including Nike, Adidas, La Coste, Reebok, Vans, Converse etc.

Coats/scarves - Coats/scarves are not to be worn in the school building at any time

Jewellery — Pupils may only wear a wristwatch and, if required, a Medic Alert necklace or bracelet
(No rings, earrings, ear studs, necklaces).

Piercings - Ear/nose piercing should be done at the beginning of summer holidays. Plasters over new
studs are not acceptable.

Nails - Nail varnish/gel nails/acrylic nails are not to be worn

Hair - Extremes of colour (unnatural) and styles are not acceptable. Number 0 and 1 length are not
acceptable. Minimum length is a Number 2.

Hair accessories — a simple elastic bobble. Oversized or coloured scrunchies/bows/hair accessories
are not allowed. No wrapped hair.

Belts — No large belt buckles

Hats/caps/sunglasses must not be worn

Headscarves if worn, must be fitted or pinned in place. No loose/draping of fabric. Headscarves must
be black or navy blue, with no pattern or texture.

Noticeable make-up, including fake tan, fake eyelashes, eye-shadow, eyeliner, or mascara are not
allowed. Make-up, if worn, must be discreet and the decision as to what qualifies as this rests with
the Co-Headteachers

PE Kit

NC Polo top

NC Shorts or NC leggings

Navy football socks

Sport trainers (Not Kicker pumps)

Optional NC rain jacket or NC sweater jumper

Year 12-13
Business Dress: Monday to Thursday

e  Suit consisting of a suit jacket and skirt, dress or tailored trousers.

e Suit jackets must be worn at all times.

e  Skirts should be of a suitable length and must be appropriate for a business environment.

e A shirt, blouse or top of any colour may be worn and must be appropriate for a business
environment. Suit shirts must be worn with ties.

e Smart footwear. Trainers are not allowed.
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Photo ID must be worn visibly at all times while on college premises.

Dress Down: Friday

Own clothes may be worn on Fridays to reflect practice in many large businesses in our country and
indeed, world-wide.

The aim is to have a smart appearance that allows a degree of personal choice. However, your college
is a workplace and a learning environment, and your appearance should reflect that.

Shorts and short skirts are not permitted. Tops that expose the abdomen are unacceptable as are
strapless, backless, see-through, or strappy vest tops.

Photo ID must be worn visibly at all times while on college premises.

In the event of extreme weather conditions, this dress code may be subject to change at the
discretion of the Senior Director and/or Co- Headteachers.
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